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AGREEMENT between The County of Oneida, New York (herein "Employer") and The Oneida 
County Nurses Unit of the Civil Service Employees Association, Inc., Local 1000, AFSCME, 
AFL-CIO, (herein the "Association"). 
Employer and Association recognize their common interests beyond their collective bargaining 
relationship. They pledge to strive together to insure the highest quality of sendee — and the 
highest standards of professional nursing care. It is with these goals in mind that they have 
entered into this Agreement which, in addition to establishing basic terms and conditions of 
employment, is intended to provide a model and a framework for constructive resolution of any 
disputes that may arise between them, as well as the means for formulating continuing programs 
directed at improvements of mutual concern. 
1. BARGAINING UNIT 
This Agreement covers each full-time (herein "regular") and part-time (herein "part-time" or "per 
diem") employee licensed or otherwise lawfully authorized to practice as a Registered Professional 
Nurse, (herein "employee") employed by Employer to perform Registered Professional nursing in • 
nursing service or nursing administration except the Director of Patient Services and the 
Supervising Nurses. 
2. ASSOCIATION STATUS 
2.01 Recognition 
The County recognizes the Civil Service Employees Association, Inc., Local 1000, AFSCME, 
AFL-CIO, the certified union, as the sole and exclusive bargaining agent for collective negotiations 
with respect to salaries, wages, hours, and all other terms and conditions of employment in 
accordance with the Taylor Law, for the employees in the bargaining unit as defined by Article 1. 
2.02 Dues Deduction 
As soon as feasible following receipt by the Employer of a signed authorization form from the 
employee, the Employer shall deduct from the biweekly wages of each employee the regular 
membership dues (uniform in dollar amount each payday) of the CSEA. No other employee 
organization shall be accorded any such payroll deduction privilege throughout the unchallenged 
representation period. The Employer also agrees to accord the payroll deduction privilege to any 
employee who desires to purchase CSEA-sponsored insurance products in accordance with 
eligibility criteria established by the CSEA for such insurance coverage. 
Deductions shall be remitted promptly to the Civil Service Employees Association Inc., P.O. Box 
7125, Capitol Station, Albany, NY 12224 hi the form of two (2) checks each bi-weekly pay 
period — one check for membership dues and one check for insurance deductions. The CSEA may-
direct that the check for insurance deductions be directed to Pearl, Carroll & Associates at an 
address to be supplied by the CSEA. 
The CSEA shall indemnify the Employer and hold it harmless against any and all claims, demands, 
suits or other forms of liability that may arise out of, or by reason of, any action taken by the 
Employer for the purpose of complying with the provisions of this Article. 
2.03 Agency Fee 
Notwithstanding Section One of this Article, and subject to continued authority under Section 
2o8(3)(b) of the Taylor Law, the Employer shall deduct from the wages of all bargaining unit 
employees who are not members of the Civil Service Employees Association (CSEA), the amount 
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equivalent to the dues levied by the CSEA, and remit the sum to the CSEA, Capitol Station, Bo| | 
7125, Albany, NY 12224, provided, however, that the CSEA shall establish and maintain aj| 
procedure providing for a refund to any employee demanding the return of any part of this agencjfe 
shop fee deduction which represents the employee's pro rata share of expenditures by the CSEA liffj 
aid of activities or causes of a political or ideological nature only incidentally related to terms anc§ 
conditions of employment. Association dues shall be deducted from wages on a bi-weeldy basis 
2.04 Association Membership 
Membership in the Association shall be voluntary, but since both parties to this Agreements 
recognize that a strong and active Association with full membership participation is desirable to% 
the collective negotiating process, the Employer agrees that there shall be no discriminations 
interference, restraint or coercion by the Employer or any of its agents or employees against an>f| 
employee because of his/her membership in the Association or because of any lawful activities on^ 
behalf of the Association and its sole members which activities do not seriously conflict with ox% 
curtail the employee's work duties. | | 
2.05 Association Business: Local Representative | 
% 
The Association will designate one employee from the Department of Health as its LocalS 
Representative and authorize this employee to deal with Employer about employment conditions^ 
and adjustments of problems arising under this Agreement. The Association will notify Employer P 
of the representative's designation and authority, and any change. % 
2.06 Association Business: General Representative 5, 
8 
A duly authorized general representative of the Association may visit Employer's premises, by^ 
prearrangement with Employer, at any reasonable time, to discharge the Association's duties as * 
collective negotiating representative. ^ 
2.07 Association Business: Bulletin Board < 
I. The Employer will provide the Association with bulletin board space on which to post: (a) official^ 
Association notices and (b) notices required by law. The Association may also post such other *<*• 
matter as Employer may expressly and specifically approve. All such notices or other matter will f 
be non-political (in a public political sense) and non-defamatory. 
2.08 Association Business: Negotiations 
Employer will grant time off with pay to four (4) employees for the purpose of negotiating 
collective bargaining agreements. Negotiations scheduled during periods of time other than the 
normal workday of the employee will not result in extra compensation for the participating 
employee. 
2.09 Employee Information 
Upon request by the CSEA, the Employer agrees to supply annually to the CSEA and/or the Unit 
President a list of the unit members. Such list is to be provided as soon as practical following the 
close of each calendar year. 
Upon request by the CSEA, the Employer also agrees to supply quarterly to the CSEA and/or the 
Unit President a list of all newly hired unit members, indicating each employee's name and date of 
hire, and a list of those unit members who have terminated employment during the particular f. 
quarter, indicating the former employee's name and date of termination. 
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PROFESSIONAL PRACTITIONER STATUS 
3.01 Council of Nursing Practitioners 
There shall be a Council of Nursing Practitioners at Oneida County. 
A. Membership: 
1. Membership of the Council shall consist of all nursing practitioners covered 
by this Collective Bargaining Agreement; 
2. The Director of Patient Services, in view of her professional expertise, shall 
serve in a consultative capacity to the Council; 
3. There shall be an Executive Committee of five (5) to seven (7) members, and 
this Executive Committee shall represent the Council in all relationships with 
the Director of Patient Services, as well as the Public Health Director. 
B. Purpose: 
1. To foster adherence to standards of nursing practice enunciated by the 
profession; 
2. To make recommendations with respect to the philosophy of nursing practice 
specific to Oneida County and to foster adherence to this philosophy. 
C. Functions: 
1. Review, recommend and develop standards of nursing practice consistent with 
those enunciated by the profession and the Council; 
2. Analyze factors, which facilitate or impede the practice of nursing, for 
example: 
a. Non-nursing responsibilities, and identify nursing involvement in such 
responsibilities; 
b. Assess staffing patterns and ratios; 
c. Assess the adequacy of resources and supportive services essential to the 
practice of nursing; 
d. Review and evaluate relationships with other disciplines and 
departments of the County. 
3. Receive and review problems relating to nursing practice. 
D. Responsibility and Authority: 
1. The Executive Committee may refer to the Director of Patient Services those 
recommendations approved by the Council, who shall respond within a one 
(i) month period; 
2. Should a recommendation approved by the Executive Committee of the 
Council of Nursing Practitioners be vetoed by the Director of Patient Services, 
a 75% vote of all Council members may cause the issue to be presented to the 
Director of the Department of Health and a response may be made to the 
3 
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Council of the decision within a one (1) month period. 
3.02 Joint Nursing-Medical Practices Committee 
The Public Health Director shall establish and maintain a Joint Nursing-Medical Practices 
Committee. The Committee shall be comprised of an equal number of representatives from the 
Medical Service, Nursing Service and Administration. The Committee shall address itself 
generally to all matters affecting patient care and specifically to areas of overlapping 
responsibilities, which have implications for patient care, and shall have authority to make -«. 
recommendations to the Public Health Director. ? 
EMPLOYEE STATUS 
4.01 Qualifications 
Each employee must be licensed or otherwise lawfully authorized to practice as a Registered 
Professional Nurse in New York under New York Law. . 
Employer will check and record the registration of each new employee at the time of employment, 
and will monitor registration renewals for each employee as required by law. 
4.02 Classification 
An employee will be classified as either: (a) regular, (b) part-time or (c) per diem, and in each such 
classification as either competitive or non-competitive. 
A regular employee is an employee covered by this Agreement who is employed on a regular basis 
to work a thirty-five (35) hour workweek in the Department of Health. 
4.04 Part-Time Employee 
A part-time employee is an employee covered by this Agreement who is employed on a regular 
basis to work less than a normal workweek, but at least a seventeen and one-half (17-V2) hour 
workweek in the Department of Health. Part-time employees shall not be eligible for paid leave 
including, but not limited to, vacation, sick leave, personal leave, holidays and compensatory time. 
In addition, part-time employees shall not be eligible for any fringe benefits except those 
specifically required by law, such as worker's compensation. Furthermore, part-time employees 
shall not be eligible for shift differential, educational differential, tuition reimbursement or 
uniform allowance. Part-time employees shall be paid at the appropriate Step of the salary 
schedule and shall be eligible for longevity pay. 
4.05 Per Diem Employee 
A per diem employee is an employee covered by this Agreement other than a full-time or part-time 
employee. A per diem employee shall not be eligible for paid leave including, but not limited to, 
vacation, sick leave, personal leave, holidays and compensatory time. In addition, per diem 
employees shall not be eligible for any fringe benefits except those specifically required by law, 
such as worker's compensation. Furthermore, per diem employees shall not be eligible for shift 
differential, educational differential, tuition reimbursement or uniform allowance. Per diem 
employees shall be paid at the appropriate Step of the salary schedule and shall be eligible for 
longevity pay. 
8 
la 
4.03 Regular Employee *, 
v* 
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4-o6 Probationary Period. 
Except as herein otherwise provided, every permanent appointment from an open competitive list 
and every permanent appointment to a position in the competitive, non-competitive, exempt or 
labor class shall be for a probationary term of not less than eight (8) or no more than twenty-six 
(26) weeks. 
The probationary term for training positions, in which an appointee is required to serve a specified 
training term,.shall not be less than twelve (12) or more than fifty-two (52) weeks. 
Every permanent appointment from a promotion list resulting from a departmental or 
interdepartmental examination admitting competitive or noncompetitive class employees shall be 
for a probationary period of twelve (12) weeks. 
An appointment shall become permanent upon retention of the probationer after his/her 
completion of the maximum period of service or upon earlier written notice following completion 
of the minimum period of service that his probationary term is successfully completed. 
A copy of such notice shall be sent to the Commissioner of Personnel. 
4.07 Post-Probationary Discipline 
Except as stated in paragraph 4.06, a Civil Service Employee will be demoted, suspended, 
otherwise disciplined or discharged only for just cause, and Employer will promptly notify the 
Association in writing of each such action not covered by paragraph 4.06 and the reason for it. 
4.08 Seniority: Acquisition 
A regular or part-time employee will acquire seniority after completing the probationary period, 
and such seniority will then date from the beginning of employment. A per diem employee will not 
acquire seniority. 
4.09 Seniority: Definition and Types 
Seniority means length of continuous employment by Employer in a position covered by this 
Agreement. There will be two (2) types of seniority: (a) regular, for a regular employee, and (b) 
part-time, for a part-time employee.' 
4.10 Seniority Accrual 
An employee whose employment has not been terminated by resignation or discharge or for a 
reason stated in paragraph 8.05 will accrue seniority continuously. 
4.11 Seniority: Loss 
An employee will lose seniority by resignation or discharge, by failure without a reasonable and 
valid excuse to return to work within five (5) working days of notice of recall, for any reason stated 
in paragraph 8.03, or by transfer to a position not covered by this Agreement for a period of three 
(3) months, except that this period may be extended by agreement between the Association and 
Employer. 
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4.12 Seniority: Application 
Departmental seniority will apply to layoff, recall, and vacation time selection for regular full-time 
employees. In vacation time selection, seniority will be subject to Employer's operating 
requirements. 
4.13 Seniority: Lists 
Employer will: (a) on execution of this Agreement, and (b) on subsequent request by the 
Association, post and furnish to the Association seniority lists and will correct such lists from time 
to time as may be necessary. The posted list will conclusively establish an employee's seniority 
unless the employee protests it, in writing, within thirty (30) days from the time it is posted. 
If the employee is on absence leave or vacation or otherwise unable to so protest it within such 
time, said protest must be made within thirty (30) days after the employee returns from such leave 
or vacation or such disability is removed. 
WORK TIME 
5.01 Normal Workday 
For the purpose of determining application of an employee's regular compensation rate, the 
employee's normal workday will be, in the Department of Health, seven (7) consecutive hours, 
excluding any scheduled meal period (8:30 a.m. - 4:00 p.m.). 
To obtain minimum but adequate staffing to accommodate patient care needs from 9:00 a.m. to 
5-00 p.m., the County will first ask employees to volunteer. If the County fails to obtain minimum 
but adequate staffing for these periods it may assign employees in reverse order of seniority. In 
accordance with the present practice, the County may schedule outside the hours designated 
above on a voluntary basis. 
Any bargaining unit employees assigned to the W.I.C. Division may be assigned to work one 
alternate shift of 7:30 a.m. to 3:00 p.m. (with a V2 hour meal period) and one alternate shift of 
11:00 a.m. to 7:00 p.m. (with a ¥2 hour meal period) during a one week period, subject to the 
following limitations. Employer agrees to assign both the alternate shifts to only one bargaining 
unit employee each week. 
Employer agrees to assign the alternate shifts on a rotational basis, rotating each bargaining unit 
employee assigned to the W.I.C. Division on a weekly basis. Employer agrees to use its best efforts 
to include qualified non-bargaining unit employees who are assigned to the W.I.C Division in the 
rotational pool. 
5.02 Normal Workweek 
For the purpose of determining application of an employee's regular compensation rate, the 
employee's normal workweek will be thirty-five (35) hours in five (5) consecutive workdays, and 
the employee in each case will have two (2) consecutive days off in each workweek. FuU-time 
or^w^pc hirpd nrinr tn .Tulv 1. 2000 will continue to be scheduled to work a Monday to Friday 
noTrnai workweek. Full-time employees hired on or after July 1, 2000 may be scheduled, at tne 
County's option to work a normal workweek consisting of thirty-five (35) hours m live (5) 
consecutive workdays, Monday to Friday, Tuesday to Saturday or Wednesday to Sunday Any 
employee assigned to a Tuesday to Saturday or Wednesday to Sunday regular workweek shall 
receive a bonus payment, to be calculated on the basis of two (2) hours additional straight time 
pay, for each Saturday or Sunday actually worked. 
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5-03 Work Obligation: Employee 
Unless an employee has a reasonable and valid excuse, the employee will work (a) the hours 
assigned as his or her normal workday and workweek, and (b) such additional hours as Employer 
may require. Employer recognizes the undesirability of working sixteen (16) consecutive hours 
and will make diligent efforts to prevent such occurrences but retains the right to so schedule only 
if necessary. Employees will make every effort possible to notify their supervisors at least two (2) 
hours in advance that sickness or an emergency will prevent their working on their assigned shift; 
upon receipt of such notification, Employer will immediately attempt to find replacements, giving 
as much notice as possible under each individual circumstance, and such replacements should be 
sought first from a voluntary overtime list by seniority, second from those who are currently 
working on shift and last from an involuntary list by seniority. Employer, however, retains the 
right to make necessary assignments for patient care. When assigned to work from an involuntary 
list, the employee's name is thereafter placed at the bottom of the rotation on the involuntary list. 
Such lists will be posted on all floors and updated as often as necessary. Diligent efforts should be 
made to find replacements within common job titles not covered by this Agreement before 
application of the above procedure in order to assure necessary coverage where required. 
An employee will report for work on time, ready, willing and able to work. 
5.04 Work Schedule 
Except when prevented by circumstances beyond its control, or when accommodating the 
particular employee affected, Employer will, (a) post a schedule of each employee's work 
assignment not less than two (2) weeks in advance of the start of each workweek, and (b) maintain 
this schedule until it is superseded by a new schedule or changed by agreement between Employer 
and the employee concerned. 
5.05 Layoff 
A layoff may be for any number of days or weeks or may be indefinite; and, except when prevented 
by circumstances beyond its control, Employer will give a regular employee at least ten (10) 
workdays' notice or compensation to the extent such notice is deficient. It is further agreed that 
Rule XXV of the Oneida County Rules of the Classified Service will apply during the life of this 
Agreement to insure uniform coverage of seniority rights when applied to layoff, reduction in force 
or job abolishment for competitive class employees. 
MONETARY BENEFITS: COMPENSATION FOR TIME WORKED 
6.01 Regular Compensation 
The administration of the new salary schedules shall be in accordance with the following rules. 
The salary schedules for employees covered by this Agreement are set forth at Appendix "A". 
6.02 Promotional and Demotion Rules 
1. Permanent and Contingent Permanent Promotions 
When an existing employee in the title of Registered Professional Nurse is appointed on a 
probationary, provisional or contingent permanent basis to the title of Public Health 
, Nurse, he/she shall be paid at the same step number of the salary schedule for Registered 
Professional Nurse immediately prior to said appointment. If said employee fails to 
achieve permanent status in the Public Health Nurse position, he/she shall be reinstated 
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to a Registered Professional Nurse Position, if qualified, and receive the salary rate 
he/she would have received if he/she had remained in that title. 
2. Demotion 
When an employee is demoted, involuntarily or voluntarily, that employee will move to 
the step within the lower salary schedule closest to but in no case greater than the salary 
he/she was receiving at the time of demotion. 
3. Reinstatement from Preferred List 
When an employee is reinstated from a preferred list, he/she shall be paid at the same 
step or at the same salary level he/she was paid immediately prior to layoff, whichever is 
applicable. 
4. Return to Work 
When an employee returns to work from an unpaid leave of absence, he/she shall be paid 
at the same step or at the same salary level he/she was paid upon commencing the leave 
of absence (plus any unit wide increases), whichever is applicable. 
6.03 Entry Level Compensation 
New employees shall normally be paid at the Step 1 rate of the applicable salary schedule 
contained in Appendix "A" of this Agreement. However, when the Director of Public Health 
demonstrates severe and continued recruitment difficulty for a specific job title, the County 
reserves the right to increase the starting salary up to Step 3 of the applicable salary grade. Such 
action shall occur only when authorized in advance by the County Commissioner of Personnel. 
Any employee in that title whose salary falls below the new starting salary shall have his/her salary 
raised to the same level as that of the new starting salary. 
Employees hired prior to September 30th of any calendar year shall remain at the applicable hiring 
step of the salary schedule for the calendar year of hire. 
Employees hired subsequent to September 30th of any calendar year shall remain at the applicable 
hiring step until January 1st of the second calendar year following the calendar year in which they 
were hired. 
6.04 Premium Compensation Rate: Overtime Work 
An employee's compensation rate for work exceeding a normal workday or workweek will be: 
equivalent compensatory time off or regular compensation rate for the first five (5) hours of such 
work and thereafter one and one half (l-V^) times the employee's regular compensation rate, or, if 
employee requests it, equivalent compensatory time off, with a guaranteed minimum of three (3) 
hours pay for time actually worked on regularly scheduled days off. 
Paid time off due to illness and holidays shall not be considered as time worked in computing 
eligibility for the overtime premium. 
6.05 Premium Compensation Rate: Limitation 
Except as otherwise required by law, no premium compensation rate will apply to any work done 
by an employee under a schedule arrangement or rearrangement to accommodate such employee. 
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6.06 Compensation Computation 
Neither compensation nor compensation rates will be pyramided or compounded in computing 
compensation payable under this Agreement. 
6.07 Pay Period 
Compensation will be paid every two (2) weeks. 
MONETARY BENEFITS; COMPENSATION FOR TIME NOT WORKED 
7.01 Holidays: Designation 
Each regular full-time employee will receive these holidays annually: 
New Year's Day Labor Day 
Martin Luther King Day Veteran's Day 
President's Day Thanksgiving Day 
Good Friday Day After Thanksgiving 
Memorial Day Christmas Day 
Independence Day Floating Holidays (2) 
In order to use a floating holiday, an employee must notify his/her department head, or designee, 
in writing at least ten (10) working days in advance of the requested date. The floating holiday 
shall not be unduly denied. However, the department head/designee shall have the right to limit 
the number of employees using a floating holiday according to work requirements. Floating 
holidays shall not accumulate from year to year but rather must be used within the year they are 
earned. 
Newly hired regular full-time employees hired prior to July 1st shall receive two C2) floating 
holidays at the time of hire for use during the balance of the calendar year of hire. Newly hired 
regular full-time employees hired on or after July 1st shall receive one (1) floating holiday at the 
time of hire for use during the balance of the calendar year of hire. Except as qualified above, 
floating holidays shall be credited on January 1st of the year for use during the balance of that 
calendar year. 
7.02 Holidays: Compensation or Equivalent Time Off 
Any regular full-time employee entitled under paragraph 7.01 will receive the employee's regular 
compensation rate and, for all work performed on a holiday not mentioned in 7.03, equivalent 
time off with a guaranteed minimum of three (3) hours to be taken at a time mutually agreeable to 
Employer and employee, and subject to the provisions of 6.04. If the employee is not scheduled 
for work on the holiday, the employee will be paid the employee's regular compensation rate for 
the holiday. 
7.03 Holidays: Thanksgiving, Christmas and New Year's Day 
Any regular full-time employee who is scheduled to work Thanksgiving, Christmas or New Year's 
Day, and does work on any of these holidays, will be compensated at one and one half (i-Va) times 
the employee's regular compensation rate for all time worked on these holidays and equivalent 
time off at a time mutually agreeable to Employer and employee. 
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7.04 Holidays: Scheduling ? 
i 
If a holiday falls in an employee's vacation, the vacation will be extended one (1) workday. When a / 
holiday falls on Sunday, the following Monday shall be observed as the holiday. When a holiday f 
falls on Saturday, the preceding Friday shall be observed as the holiday. fl 
Personnel, who are required to work on any of the above holidays, shall receive a day off with pa> |§ 
mutually agreeable to the department head and the employee. j 
•g-
Personnel, who are required to work any of the above holidays, shall have the option of receiving a J 
day's pay instead of an alternate day off. Selection of those employees designated to work on any £ 
of the above holidays shall be at the discretion of the department head. Employer will have sole ^ 
discretion in scheduling employees to work on a holiday, but will exercise this discretion 
reasonably to avoid discriminating in favor of or against any employee. 
sT 
*** 
7.05 Vacat ion: A m o u n t •-J 
It is agreed that the following vacation schedule shall continue in effect by the County, for the life ~ 
of this Agreement. f 
Effective January i, 2000, each regular full-time employee will earn vacation on the basis of 
his/her employment year at the applicable one of these rates. 
After one (1) year of service ten days 
After five (5) years of service fifteen days 
After ten (10) years of service sixteen days 
After eleven (11) years of service seventeen days 
After twelve (12) years of service eighteen days 
After thirteen (13) years of service nineteen days 
After fourteen (14) years of service twenty days 
To be credited with employment under this paragraph, an employee must be on full-pay status 
fifty percent (50%) of the calendar month, and an employee who is on such status for such time 
will be credited with the entire month for vacation purposes. 
7.06 Vacations: Pay 
Any regular full-time employee entitled under paragraph 7.05 will be paid for vacation at the 
employee's regular compensation rate. 
7.07 Vacations: Entitlement 
A regular full-time employee will not be entitled to a vacation until he or she has been employed 
continuously for six (6) months. Thereafter an employee may, with Employer's approval, take 
vacation in anticipation of credit accruals, and subsequent accruals will be debited against such 
vacation. Authorization to take a vacation in anticipation of credit accruals is limited to the credits 
fiarnahlp. in the invnTvprl enrnlrwrnpnt vpnr nine anv rrprKt rnrripH rarpv from a r v n n n r vpnr An 
employee may elect to accumulate vacation up to fifteen (15) days. 
7.08 Vacations: Scheduling 
The vacation period will be the entire year and each regular full-time employee will, subject to 
Employer's operating requirements, have his/her choice of vacation time on a seniority basis. 
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7.09 Sick Leave: Amount 
Each regular full-time employee hired on or after April l, 1997 will be credited with sick leave at 
the rate of ten (10) days per year during the first twelve (12) calendar months of employment, 
eleven (11) days per year during the next twelve (12) calendar months of employment and one (1) 
day per month of active employment thereafter to a maximum of one-hundred eighty (180) days. 
Each regular full-time employee hired prior to April l, 1997 will be credited with sick leave at the 
rate of one (1) day per month to a maximum of one-hundred eighty (180) days. No credit will be 
allowed for any calendar month in which the employee is on full-pay status less than fifty percent 
(50%) of the time. An employee on sick leave will be paid at the employee's regular compensation 
rate. 
The Employer and the CSEA agree that sick leave should be used for legitimate purposes and is not 
to be abused. Medical certificates will not normally be required to substantiate requests for 
approval of sick leave for three days or less. 
However, in questionable circumstances, such as repetitive taking of sick leave before or after 
holidays, vacations, personal leave days or paydays, an employee may be required to justify the 
sick leave of any length of time by providing a medical certificate. 
7.10 Leave for Death in Family: Basis and Amount 
A regular full-time employee will receive bereavement leave (a) up to three (3) working days 
maximum for the death of an employee's spouse, parent, spouse's parent, child, brother, sister, 
legal guardian or foster parent, grandparent or spouse's grandparent, or a close relative who is an 
actual member of the employee's household, or (b) for one-half (V2) working day to attend the 
funeral of a relative other than one of the foregoing. An employee will be paid for such leave at the 
employee's regular compensation rate. 
7.11 Leave for Death in Family: Procedure 
Any regular full-time employee desiring leave under paragraph 7.10 will apply for it to the County 
Executive or his designee, and the leave will be effective as soon as practicable, but not later than 
the employee's next scheduled workday. 
7.12 Personal Leave: Amount 
Each regular full-time employee hired prior to July 1, 2000 will receive up to four (4) workdays 
personal leave per employment year on prior approval by the administrative head of the 
department. Each regular full-time employee hired on or after July 1, 2000 will receive up to two 
(2) workdays personal leave during his/her first five years of employment, up to three (3) 
workdays personal leave during his/her sixth through tenth year of employment, and up to four 
(4) workdays personal leave per employment year for each subsequent year thereafter. Personal 
leave is prorated during the first calendar year of employment. An employee will be paid for such 
leave at the employee's regular compensation rate. Any unused personal leave as of December 31st 
each year will be added to the employee's accrued sick leave, which will not exceed the maximum 
accumulation permissible under paragraph 7.0 9. 
7.13 Personal Leave: Procedure 
Any regular full-time employee desiring leave under paragraph 7.12 will give the administrative 
head of the department at least one (1) day's advance notice, whenever this is practicable. 
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7.14 Leave for Court or Jury Attendance ^ 
s 
Each regular full-time employee will receive leave for required court or jury attendance. Required "> 
court attendance shall mean that the employee is required to appear and testify as a non-party"? 
witness in court pursuant to subpoena or other order of the court. \ 
k 
7.15 Leave for Military Duty Z 
An employee will be paid for military duty leave according to applicable law. I 
7.16 Leave for Meeting Attendance 4 
Up to three (3) employees who are elected representatives of the employee unit will, subject to* 
approval by the County Executive or his/her designee, receive leave to attend those Association
 3 
meetings, which are scheduled to assist them in fulfllHng their obligations to the members. Thisi 
includes but is not limited to public hearings, which involve nursing service. An employee will be * 
paid, for such leave at the employee's regular compensation rate. J 
UNPAID TIME OFF 
8.01 Meal Period 
An employee will receive a one-half (V2) hour meal period at a reasonable time daily, as fixed by 
the County Executive or his designee. 
8.02 Extended Sick Leave 
A regular full-time employee with five (5) or more years of continuous active service may, in case 
of verified, serious and prolonged illness, receive additional sick leave with full pay. Such 
additional sick leave may be granted at the discretion of the Administrative Unit Head and with 
the approval of the Commissioner of Personnel, the County Executive and the Board of County 
Legislators. Those employees with five (5) to ten (10) years of continuous service, may be granted « 
up to twenty (20) working days. Employees with eleven (11) to fifteen (15) years of continuous I 
service may be granted up to forty (40) working days. Employees with sixteen (16) or more years f 
of continuous service may be granted up to sixty (60) working days. | 
For each month of service, upon return to work from an authorized sick leave, the one (1) day sick \ 
leave credit now earned shall be applied against any extended sick leave used. I 
No accumulation of sick leave to an employee shall begin until all extended sick leave is repaid. If \ 
an employee is granted extended sick leave and does not use the amount authorized, only the | 
number of days used shall be repaid. 
8.03 Personal Leave: Basis and Amount 
On application as required by paragraph 8.04, a regular full-time or part-time employee who has 
completed one (1) year of continuous employment with Employer may be granted a leave of 
absence of up to twelve (12) months for reasons of illness, maternity and/or educational purposes. ,; 
Such leaves of absence without pay are further defined in the Personnel Rules of Oneida County. 
An employee on leave pursuant to this paragraph will not accrue any benefits under this 
Agreement, but will retain previously accrued benefits, if any. 
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8.04 Personal Leave: Procedure 
Any regular full-time or part-time employee desiring a leave of absence under paragraph 8.03 will 
apply for it by submitting a form to be provided by the Commissioner or Personnel and by 
submitting any supporting documentation reasonably required by the Commissioner of Personnel, 
and Employer will notify the employee of its decision within three (3) working days after receiving 
such application. An employee desiring extension of any such leave will submit a similar 
application and supporting documentation not later than five (5) days before the scheduled 
expiration of that leave, and Employer will notify the employee of its decision within three (3) days 
after receiving such application. 
8.05 Personal Leave: Limitation 
An employee who obtains a leave of absence or extension by false pretense, or who, without a 
reasonable and valid excuse and diligent effort to notify Employer in advance, fails to report for 
work on expiration of any leave or extension thereof, will be deemed to have voluntarily resigned 
and will not be entitled to receive any accrued benefits, if any, other than salary actually earned. 
MONETARY BENEFITS: INSURANCE AND RETIREMENT 
9.01 Statutory Insurance 
Employer will insure each employee under (a) Federal Insurance Contribution Act (Social 
Security) to the extent required by law, and (b) New York Workers' Compensation Law. 
9.02 Health Insurance 
1. The County shall continue to make available to regular full-time bargaining unit 
members and their eligible dependents group health, hospitalization and dental benefits 
substantially equivalent to or better than those which existed under the traditional health 
and dental benefits programs in existence as of December 31, 1999 subject, however, to 
the following changes which will be implemented no later than July 1, 2000: 
A. The prescription drug plan benefit under the traditional health plan shall be 
modified to a three tier, $5/$20/$35 co-payment system. 
B. The annual cash deductible under the traditional health plan will be changed from 
$50 per person to $100 per person subject also to a $300 maximum per covered 
family. 
C. The individual major medical benefit under the traditional health plan will be 
improved from the $25,000 annual maximum/$250,ooo lifetime maximum level to 
a $100,000 annual maximum/$i,ooo,ooo lifetime maximum level. 
2. The County shall also offer each regular full-time employee and his/her eligible 
dependents the option of participating in a single health maintenance organization 
(HMO) or a point of service plan (POS) in lieu of participation in the County's traditional 
health plan and prescription drug plan. The HMO will be HMO Blue and both the HMO 
or POS shall have a three tier, $5/$2o/$35 co-payment system. If an employee chooses 
HMO or POS of service coverage, this option will be in place of benefits currently 
provided by the traditional health and prescription drug plans. 
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Premium Cost Sharing For Health Benefits (Exclusive of Dental): Effective no later than! 
July 1, 2000, the County shall assume one-hundred (100%) percent of the gross'! 
premium cost of health benefits for regular full-time employees hired prior to January i , | 
1984, and eighty (80%) of the gross premium cost of health benefits for regular full-time! 
employees hired on or after January 1, 1984, but prior to July 1, 2000, according tof 
coverage category (individual, family, or individual and minor dependents), based on thef 
plan selected by the employee. For regular full-time employees hired on or after July i,f 
2000, the County shall assume eighty (80%) of the gross premium cost for individual! 
coverage and seventy-five (75%) of the gross premium cost for any form of dependentf 
coverage, based on the plan selected by the employee. The employee shall bear thef 
remaining cost, if any, of said health benefits. f 
Premium Cost Sharing For Dental Benefits: Effective no later than July 1, 2000, thef 
County shall also contribute up to $20 per month per covered regular full-time employee! 
for a dental program offering individual and dependent coverage. The employee shallf. 
bear the remaining cost of said dental benefits. f 
The County will pay, in a single payment on the first payday of December of each year of| 
the contract period, a lump-sum payment to any active regular full-time employee whof 
would qualify for coverage under the County Health Insurance Plan, providing that thef 
employee does not join or terminates coverage for the prior eleven (11) consecutive! 
months. In-lieu waiver forms must be presented to the Labor Relations Office by | 
December 31st (for the following year). Waiver forms will be stapled to paychecks the last! 
payday in November. The payment schedule will reflect the type of coverage, which thef 
employee has opted to waive; the payment is made only once a year and there is no I 
additional payment if employee is not covered by the Health Insurance Plan for more j 
than eleven (11) consecutive months. Payments will be: S 
Individual - $300 
Individual and Minor Dependent - $600 
Family - $750 
Any employee who is covered as a dependent in the Oneida County Health Insurance 
Program is not eligible for said Lump Sum Payment. 
The County reserves the right to change from a December to a November open 
enrollment period. 
The County reserves the right to change or provide alternate insurance plans or carriers, 
HMOs, or benefit levels, or to self-insure, as it deems appropriate for any form or portion 
of health, prescription drug, and/or dental insurance coverage referred to in this Article, 
so long as the new coverage and benefits are substantially equivalent to, or better than, 
the programs existing at the time of any such change. The County agrees to consult with 
the Association prior to any such change. However, the County will not be responsible 
for changes unilaterally imposed by an insurance provider, or HMO, in benefits, 
co-payment provisions, or deductibles so long as the County uses its best efforts to 
minimize changes by incumbent insurance providers and/or HMOs from one plan year 
fr\ o -rt /vt-Vi o r 
In accordance with present practice, unit members and their eligible dependents shall 
not be eligible for multiple coverage at any time under the County's health insurance 
plans. For example, an employee may not be covered as both an individual and 
dependent at the same time under the County's health and dental benefit plans. 
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9. Dental Program - The Union will choose one of the two existing Dental Programs for all of 
its regular full-time employees. The Dental Program will be administered pursuant to 
Section 9.02 of the Collective Bargaining Agreement. The Union's choice shall be made 
in writing and shall be submitted to the County Director of Labor Relations on or before 
ratification of this Memorandum of Agreement. 
9.03 Retirement 
1. The County agrees that the one-fiftieth (1/50*) non-contributory retirement plan, 
retroactive to 1938, shall be in effect for all eligible employees (Tier I and Tier II) effective 
December 27, 2001. This plan is known as 75-i. The County further agrees to continue 
option 41-J, which will credit up to a maximum of one hundred sixty-five (165) days of 
unused accrued sick leave credit toward retirement. 
MONETARY BENEFITS: MISCELLANEOUS 
10.01 Terminal Benefits 
Employer will give a regular full-time or part-time employee whose employment is terminated for 
a reason other than resignation or misconduct justifying discharge two (2) weeks' notice. Such an 
employee will also give Employer two (2) weeks' notice of his/her intention to resign. At 
employment termination an employee will receive compensation for: (a) any accrued unused 
vacation, if any, and (b) any accrued unused compensatory time, if any. 
10.02 Higher Classification: Work Differential 
The regular compensation rate of a regular or part-time employee who temporarily performs the 
work of an employee with a higher job title for a two (2) week period and has been properly 
assigned to do so will, after the two (2) week period, receive compensation based on the rate 
applicable to the higher title. 
10.03 Educational Differential 
Each regular full-time employee will receive as an educational differential $400 for attaining a 
Master's Degree or thirty (30) graduate credits above a Baccalaureate Degree in a job-related 
program, and this differential will 'be effective with the beginning of the first payroll period 
following approval by the Employer's Personnel Commissioner. The employee will be responsible 
to submit proof of his/her attainment, viz., official confirmation of the Master's Degree or 
successful completion of thirty (30) credit hours on a graduate level above a Baccalaureate Degree. 
10.04 Nurse Practitioner 
Effective January 1, 2003, any nurse who files certification as a Nurse Practitioner, said 
certification having been granted by an accredited institution, with the appropriate Department 
Head and the Commissioner of. Personnel, and who is subject to assignment as a Nurse 
Practitioner and actually assigned to do Nurse Practitioner duties, shall receive a one time lump 
sum payment of $2,800, said payment to be made on the first pay date of December of the 
calendar year in which the Nurse Practitioner duties were performed for the County of Oneida. 
10.05 Longevity. 
Effective January 1,2009, each full-time employee in the defined bargaining unit shall receive: 
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$500 after completion of five (5) years of service; 
$500 after completion of ten (10) years of service; 
$500 after completion of fifteen (15) years of service; 
$500 after completion of twenty (20) years of service; 
$500 after completion of twenty-five (25) years of service. 
Employees eligible for a longevity payment will receive the cumulative amount specified in thislf 
Agreement unless such sum is less than the current remuneration. The sum scheduled in thislj 
Agreement shall be used when it exceeds the amount an employee is receiving. 8 
Part-time employees shall be eligible for prorated longevity payments. j 
Sf 
10.06 Tuition Refund J 
r li After one (1) year of employment, regular full-time employees who wish to take job-related courses^ 
at an accredited educational institution may do so under the following conditions: p 
h 
The Employer agrees to support a maximum of six (6), four (4) credit hour courses during any Is 
term up to an amount of $60 per credit hour or annual cost to the Employer of $2,880. "• 
y 
P-
Employee must have the approval of his/her department head and department head's concurrence k 
as to the job-related status of the course. ' ' *• 
If employee sign -up exceeds the maximum course allotment, employees will be subject to a ] 
seniority system with those employees having greatest seniority given the first opportunity to ^  
attend. During subsequent years of the Agreement, if an employee is unable to take courses in any J 
one term because of ineligibility under the seniority rule, that employee shall have first ^ 
opportunity to take a course during the next ensuing term. Once an employee has had the ^ 
opportunity for tuition refund under the terms of this article, said employee will rotate to the * 
bottom of the eligibility list. 
The Employer agrees to pay the cost of tuition only, said money to be paid directly to the employee 
upon presentation of proof of successful completion of the course and paid receipt from the 
accredited institution. , 
All courses will be taken outside of the employee's normal work hours. The County Personnel | 
Department will administer the program and establish procedures to be followed. | 
10.07 Twenty-Four (24) Hour Coverage, Weekends and Holidays I 
Employer and Employees have agreed to the following system: I 
a) The names of employees who have the necessary maternal child healthcare experience | 
and training, as determined in the sole discretion of the Public Health Director, will be | 
maintained by Employer on a list (hereinafter referred to as the "List.)" Full-time | 
employees on the List will be given fifteen (15) calendar days if they choose to select one U 
week of the weeks designated by Administration for assignment to Pager Coverage and | 
accompanying responsibilities for twenty-four (24) hours a day, for a consecutive seven f 
(7) day period beginning on Tuesday at 4:00 p.m. and ending on the following Tuesday at f 
4:00 p.m. Each full-time employee on the List may only select one week of the % 
designated weeks. 
b) During this selection period, if two (2) full-time employees select the same week, ; 
seniority will prevail. Those full-time employees who have not been assigned the original 
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week of choice by this process will be offered a choice of available weeks by seniority. 
c) Any available weeks will then be offered to the full-time employees on the List by 
seniority. 
d) If there are still available weeks or if the assigned employee cannot fulfill the assignment, 
the Employer may assign qualified part-time employees, per diem employees, or the 
following County positions outside the bargaining unit: Supervisory Public Health Nurse 
and/or Director of Community Wellness to perform duties and responsibilities 
associated with Pager Coverage during that available week. 
e) Upon expiration of the List established by the process outlined above, the List will be 
reestablished using the process outlined above. 
f) The Employer will not mandate any employee to be assigned to Pager Coverage. 
g) Employees "will be compensated for fulfilling the assignment as follows: 
PAGER COVERAGE 
From January l, 2008 to execution of this Agreement by both parties, twenty-eight 
dollars ($28) per day for carrying pager, and fifty dollars ($50) per day for carrying pager 
on weekends and holidays, to be taken in money and to include telephone time to assure 
that pager is operational. 
Effective upon execution of this Agreement by both parties, thirty dollars ($30) per day 
for carrying pager, and fifty dollars ($50) per day for carrying pager on weekends and 
holidays, to be taken in money and to include telephone time to assure that pager is 
operational. 
TELEPHONE TIME & ASSOCIATED WRITTEN DOCUMENTATION TIME 
Effective upon execution of this Agreement by both parties, twenty dollars ($20) per 
hour for telephone time and written documentation time not related to a visit. Effective 
January 1, 2007, twenty-two dollars ($22) per hour for telephone time and written 
documentation time not related to a visit. Remuneration for the hourly pay may be taken 
in money or in compensatory time to be earned on an hour for hour basis, based on 
actual time worked. 
VISIT TIME & ASSOCIATED WRITTEN DOCUMENTATION TIME 
Effective on the execution of this Agreement and for the duration of this Agreement, 
employees shall receive one and one half (1 V2) times their hourly compensation rate for 
visit time. All time shall be calculated on a portal-to-portal basis and shall include 
associated written documentation time. Remuneration may be taken in money or 
compensatory time. Employees will be paid a guaranteed minimum of two (2) hours for 
visits that commence between the hours of 4:00 p.m. and 8:00 a.m. 
h) If employer ceases to provide Maternal Child Health Care services to the public, 
Employer agrees to place any displaced full-time bargaining unit employees, who were 
performing Maternal Child Health Care services on a full-time basis, in other positions 
under the Employer. 
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10.08 County Automobfle 
si Employer will continue the present practice of providing County-owned automobiles to employees! 
designated by the department head but only within the limits of funds available for same from the 
County and the State. Employees using private vehicles in discharging assigned duties and 
responsibilities will be eligible for the transportation allowance specified in paragraph 10.09. | j 
10.9 Mileage 
The County will reimburse employees who must use their own vehicles for County business at t h | j 
approved IRS rate upon submission of appropriate voucher. «§ 
10.10 Emergency Closing i 
^\ 
When severe weather conditions prevail, the County Executive shall make a determination of the3* 
need or desirability of closing County facilities, and will so notify appropriate department heads to*" 
take appropriate action. \ 
10.11 Uniform Allowance 
The Employer agrees to provide an annual uniform allowance of $200 for all regular full-time, 
employees of the bargaining unit. 
•r 
In order for any regular full-time employee to be eligible for the uniform allowance, (s)he must be -
employed as of January 1st of the year in which he/she would receive the payment and must 
continue on the payroll through the last full pay period for the month of November. Payment wilF 
be made to all employees affected as of the first payday in December. In the case of an employee * 
who has been on an "authorized leave of absence without pay" for any portion of the calendar year, 
the uniform allowance will be prorated to reflect time spent in active service. 
HEALTH AND SAFETY 
11.01 Employer Obligation 
Employer will observe all applicable health and safety laws and regulations, and, consistent with 
its established practice, will take all steps reasonably necessary to assure employee health and 
safety. 
Employer and Association will meet to discuss concerns of safety regarding dangerous visit 
locations. 
11.02 Employee Obligation | 
Each employee will observe all applicable health and safety laws and regulations and comply with | 
all Employer health and safety rules and instructions. 
11.03 Health Examination 
Employer will, at its expense, give each employee a general health examination when the employee 
enters Employer's employ and at least annually thereafter. 
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BUSINESS OR EMPLOYMENT INTERRUPTION 
Neither the Association nor employees will directly or indirectly cause, engage or participate in 
any strike, work stoppage, work interruption, work interference, slowdown, picketing or boycott 
during the life of this Agreement. Employer will not directly or indirectly cause, engage or 
participate in any lockout during the life of this Agreement. 
GRIEVANCE AND ARBITRATION PROCEDURE 
13.01 Definitions 
As used herein, the following terms shall have the following meanings: 
A. "Employee" shall mean any person directly employed and compensated by the 
County of Oneida who is represented, by the CSEA. 
B. "Grievance" shall mean any claimed violation, misinterpretation or inequitable 
application of the existing laws, rules, procedures, regulations, administrative 
orders or work rules of the County of Oneida or a department thereof, which relate 
to or involve employee health or safety, physical facilities, materials or equipment 
furnished to employees, supervision of employees or rate of compensation 
(meaning basic salary, longevity, overtime, call-out and shift differential only); 
provided, however, that such term shall not include any matter involving 
retirement benefits or any other matter which is otherwise reviewable pursuant to 
law or rule or regulation having the full force and effect of law. 
C. "Department" shall mean any office, department, board, commission or other 
agency of the government of the County of Oneida. 
D. "Immediate Supervisor" shall mean the employer or officer on the next higher level 
of authority above the employee in the department wherein the grievance exists 
and who normally assigns and supervises the employee's work and approves 
his/her time record and evaluates his/her work performance. 
E. "Days" shall mean all days other than Saturday, Sunday, and legal holidays. 
Saturdays, Sundays, and legal holidays shall be excluded in computing the number 
of days within which action must be taken or notice given within the terms of this 
ordinance. 
13. o 2 Declaration of Basic Principle. 
Every employee of this County shall have the right to present his/her grievance in accordance with 
the procedures provided herein, free from interference, coercion, restraint, discrimination or 
reprisal, and shall have the right to be represented by a person of his/her own choosing at all 
stages of the grievance procedure. 
13.03 Initial Presentation. 
A. An employee who claims to have a grievance shall present his/her grievance to 
his/her immediate supervisor, in writing, within five (5) days after the grievance 
occurs. 
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B. The immediate supervisor shall discuss the grievance with the employee, shall malS 
such investigation as he/she deems appropriate and shall consult with his/he?! 
superiors to such extent as he/she deems appropriate, all on an informal basis, m 
II 
C. Within five (5) days after presentation of the grievance to him/her, the immediate]! 
supervisor shall make his/her decision and communicate the same, in writing, tgf 
the employee presenting the grievance. 
13.04 Second Stage 
A. If an employee presenting a grievance be not satisfied with the decision made b|f 
his/her immediate supervisor, he/she may within five (5) days thereafter, request L 
review and determination of his/her grievance by the department head. U 
Such request shall be in writing and shall contain a statement setting forth the| 
specific nature of the grievance and the facts relating to it. Such request shall b 8 
served upon both the department head and the immediate supervisor to whom thej 
grievance was originally presented. Thereupon, and within two (2) days after! 
receiving such request, the immediate supervisor shall submit to the department*, 
head a written statement of his/her information concerning the specific nature oj^  
the grievance and the facts relating to it. jj. 
B. The department head or his/her nominee may, and at the request of the employee^ 
shall, hold a hearing within ten (10) days after receiving the written request andjj 
statement from the employee. The employee and his/her representative, if any, | 
may appear at the hearing and present oral and written statements or arguments i 
C. Within five (5) days after the close of the hearing, or within fifteen (15) days after 
the grievance has been submitted to him/her, if there be no hearing, the 
department head or his/her nominee shall make his/her decision andf 
communicate the same in writing to the employee presenting the grievance and tot 
the employee's representative, if any. 
13.05 Appellate Stage t 
A In the event the Association wishes to appeal the decision reached at the second 
stage, a demand for arbitration shall be presented to the County Executive within 
ten (10) days of receipt of the second stage decision. It is clearly understood that 
the CSEA, and only the CSEA, may refer a grievance to arbitration. 
The County Executive shall within ten (10) days of the receipt of request for 
arbitration, requests the American Arbitration Association to furnish a list of 
arbitrators in accordance with their procedures. 
The two parties shall comply with these procedures in the selection of an arbitrator * 
The arbitrator shall hear the appeal of both parties and render a decision within a 
thirty (30) day period. There shall be a one-day time "limit for each party in whicn 
to present evidence before the arbitrator. Specific authorization by the arbitrator 
would be required in order to exceed these definitive time limits due to the 
costliness of these proceedings. 
B. Costs, fees or expenses for arbitration proceedings will be borne by the losing party. ; 
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C. The arbitrator shall have no power to add to, subtract from, or modify any of the 
conditions or provisions of this Agreement, provided, however, that in the event a 
dispute arises as to the issues to be determined in the arbitration, said arbitrator is 
hereby empowered not only to resolve the dispute, but to determine the issues to be 
decided. 
LETTERS OF REPRIMAND 
An employee who receives a Letter of Reprimand must be given the opportunity to initial said 
letter before it is placed in his/her personnel file. The employee may appeal said letter by written, 
signed response. This response shall be placed in the employee's official personnel file along with 
the original Letter of Reprimand and shall be a part of that file for two (2) years from the date of 
the original Letter of Reprimand, whereupon both the Letter of Reprimand and the response shall 
be removed. 
After presentation of a Letter of Reprimand to an employee, whether initialed or not initialed by 
the employee, the Department Head shall, by certified mail, send a copy of said letter to the 
employee's last known home address, and a copy to CSEA Headquarters, 6895 Kirkville Road, 
East Syracuse, NY 13057. 
DISCIPLINE AND DISCHARGE PROCEDURE 
An employee covered by this Agreement who has successfully completed his/her probationary 
period shall be subject to the following procedure for disciplinary and discharge matters in lieu 
and in place of the procedures specified in Sections 75,76 and 7J of the Civil Service Law. 
Disciplinary action may include, but is not limited to, written reprimands, suspension, demotion, 
discharge, fines or any combination thereof or other such penalties as may be imposed by the 
Employer. A notice of such discipline shall be made in writing and served upon the employee with 
a copy to the CSEA Unit President and the County Commissioner of Personnel. The specific acts 
for which discipline is being imposed and the penalty shall be specified in the notice, and shall 
include references to dates, times, and places. 
Service of the notice of discipline shall be made by personal service, if possible, and if such service 
cannot be effectuated by personal service, it shall be made by registered or certified mail, return 
receipt requested. A copy of the notice of discipline shall be served simultaneously with the CSEA 
Unit President. Service of.the notice of discipline upon the Unit President will be by registered or 
certified mail, or by personal service. The time limits for presenting a grievance as defined in this 
paragraph will commence at the time of receipt of the notice of discipline by the employee. 
If the employee disagrees with the disciplinary action, the employee and/or the CSEA may initiate 
a grievance at the second stage of the grievance procedure as specified in paragraph 13 of this 
Agreement. Failure to submit a grievance within five (5) working days of receipt of the notice of 
discipline will constitute acceptance of the imposed penalty by the employee and the CSEA and the 
matter will be settled in its entirety. Subject to a mutual written agreement between the CSEA and 
the County Commissioner of Personnel, the time limit herein above specified may be extended. 
It is expressly understood that the County shall be permitted to impose the disciplinary penalty 
prior to expiration of the five (5) working day period for submittal of a grievance challenging the 
disciplinary action, except where the intended penalty consists of a discharge from County 
employment. In such instance, the discharge will be held in abeyance pending the outcome of the 
grievance procedure. 
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However, nothing herein shall be construed as restricting the County's authority to suspend aft 
employee without pay in contemplation of dismissal, especially where the employee's continue!! 
presence would, in the County's reasonable judgment, constitute a threat to personal safety or thef 
security of County operations. M 
An employee shall have the right to be represented in disciplinary matters by a CSEA4 
representative if the employee elects to do so. Such right of representation shall extend to anff 
questioning of the employee, which may lead to the disciplinary action. Nothing contained hereip 
shall be construed as limiting the right of an employee to informally resolve the disciplinary mattelf 
by settlement with his/her department head and the employee may waive his/her rights to tiff 
procedures outlined herein. Any settlement agreed upon between the parties shall be reduced t$f 
writing and shall be final and binding upon all parties. | | 
No disciplinary action shall be commenced by the County more than eighteen (18) months afteri 
the occurrence of the alleged act(s) for which discipline is being considered provided, howevefff 
that such time limitations shall not apply where the act(s) would, if proved in a court of competent!} 
jurisdiction, constitute a crime. % 
BTTSINESS MANAGEMENT $ 
1 
Subject to applicable law, Employer has both the legal responsibility and sole right to manage itsf 
business and, except as limited in this Agreement, to: (a) hire, assign, transfer, promote, demote|| 
schedule, lay-off, recall, discipline, and discharge its employees and direct them in their work, and^ 
(b) control all Employer property. §L 
MISCELLANEOUS | fi 
17.01 Definitions 5 
f As used in this Agreement, and except as otherwise clearly required by its context: $ 
A. "Agreement" means this Agreement and each appendix, schedule, amendment or ,< 
supplement thereto; J 
B. "Employer" means the County of Oneida; j 
C. "Association" means the Oneida County Nurses Unit of the CSEA, Inc.; " 
D. "Employee" means an employee covered by paragraph 1; 
E. "Day" means a twenty-four (24) hour period beginning at 8:30 a.m.; ] 
F. "Week" means the seven (7) day period beginning with the start of the employee's 
day on Thursday; * 
G. "Month" means a calendar month; 
H. "Employment Year" means the year beginning at 12:01 a.m. on the employee's 
employment date or employment anniversary, as the case may be; 
I. "Accredited Educational Institution" means an educational institution 
accredited under the laws of the state in which it is established and authorized by 
such laws to confer an academic degree; 
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J. "Proportionate Benefit" where provided for a part-time employee means that 
part of any stated compensation rate, as limited to regular salary and longevity pay, 
determined by multiplying the applicable benefit for a regular full-time employee 
with the same job title and same seniority by a fraction whose denominator is 
thirty-five (35) and whose numerator is the number of hours (including fractions 
thereof) in the employee's normal workweek. 
17.02 Employee Addresses and Telephone Numbers 
It shall be the responsibility of each employee to keep the County informed of his/her current 
address and telephone number where he/she can be notified of emergencies, changes in 
schedules, disciplinary actions, overtime assignments, and other matters. All employees shall be 
required, as a condition of employment, to obtain and maintain an operating telephone in their 
place of residence. Newly hired employees shall have sixty (60) days from the date of hire to 
comply with this requirement. Employee telephone numbers that are unlisted shall be held in 
confidence by the County to the greatest extent possible and used for no other purpose than 
contact by the County. 
17.03 Non-Discrimination 
Neither Employer nor Association will discriminate against any employee or applicant for 
employment as an employee, in any matter relating to employment because of race, color, creed, 
national origin, sex, age, marital status or reasonable activity on behalf of the Association. 
17.04 Meetings 
Employer and Association will meet at mutually convenient times and places to consider 
employment conditions and the operation of this Agreement. 
17.05 Notices to Parties 
Any notice required to be served on Employer under this Agreement will be either mailed to 
Employer by certified mail or delivered to Employer, or so mailed or delivered to such person, and 
at such address as Employer may designate by written notice served on the Association. Any 
notice required to be served on the Association under this Agreement will be mailed to the 
Association, addressed to the Association's Office, CSEA, 6895 Kirkville Road, East Syracuse, NY 
13057, or to such other person and at such address as the Association may designate by written 
notice served on Employer. 
17.06 Agreement Construction 
Paragraph titles throughout this Agreement are merely editorial identifications of their related 
text, and do not limit or control that text. 
17.07 Separability 
This Agreement, and its component provisions, are subordinate to any present or future laws and 
regulations. If any Federal or New York law or regulations, or the final decision of any Federal or 
New York court or administrative agency, affects any provision of this Agreement, each such 
provision will be deemed amended to the extent necessary to comply with such law, regulation or 
decision, but otherwise, this Agreement will not be affected. 
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17.08 Disciplinary Record 
The cost of the record in disciplinary proceedings shall be shared equally by the parties. 
17.09 Solicitation II 
No employee shall engage in solicitation without the express written permission of the Countjl 
Executive. & 
STAFF DEVELOPMENT f 
18.01 Programs | t 
a& 
Employer will provide, with approval of the Department Head and/or County Executive: % 
A. A planned orientation program for each new employee. J? 
B. An organized program of in-service education on work time. ]5 
I 
C. Employees will be eligible to participate in in-service workshops or meetings, which? 
will improve employees' on-the-job performance; however, said participation shalF 
not exceed four (4) days, per year, per employee. If an employee so desires, he/she^ 
may arrange with a co-worker to donate his/her in-service time to the co-worker^ 
with the understanding that in no event will in-service time exceed four (4) days per\ 
employee in any year. f 
D. A sum of forty dollars ($40) will be provided for the procurement of journals o|j 
professional documents, which relate to Department of Health Nursmgji 
Publications so procured will relate to the expansion and/or updating of knowledge^ 
in the fields of public health covered by County responsibilities. Such publications} 
shall be approved by, and procured through, the Public Health Director. 
18.02 Notice to Employees *> 
Employer will provide the Association with copies of the Agreement equal in number to one-half-
(V2) of the Association's membership (to be supplied by the Association), and any stated personnel 
policies supplemental hereto, and will provide each employee, at the time of appointment, transfer 
or promotion, with written confirmation of such personnel action and the job description and 
regular compensation rate of the position to which the employee is appointed, transferred or 
promoted. 
REVIEW COMMITTEE 
Employer will, through its County Executive or his designee, appoint a committee to review all 
compensation and classification inequities. The Association may present to this committee any 
request it may have for review of any inequity, and the committee will review the Association's 
presentation, independently (to the extent necessary or desirable) investigate the facts, and 
Tiresent its recommendations to the Count}'' Executive (with a copy to the Association) within thirty! 
(30) days after receiving the Association's review request. | 
The County Executive will, in turn,.present his recommendations on the matter to the Board of! 
County Legislators (with a copy to the Association) within thirty (30) days after receiving the; 
committee's recommendations. The committee and the County Executive, as the case may be,: 
shall, in presenting their recommendations, also state their reasons for each recommendation and: 
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i 
advise the Association of these reasons. The Board of County Legislators will act promptly on the 
County Executive's recommendations. 
20. AMENDMENT 
This Agreement may be amended or supplemented only by further written agreement executed by 
the parties. 
21. EFFECTIVE DATE; DURATION AND RETROACTIVITY PROVISION 
This Agreement, except as otherwise stated, will be effective upon ratification and signing by the 
appropriate parties, and shall terminate at midnight December 31, 2012. The Employer agrees 
that items that can practically and legally be made retroactive will be provided retroactively. 
However, the CSEA agrees to excuse retroactivity in areas of the Agreement which provide real or 
potential legal problems for retroactivity. 
22. LEGISLATIVE ACTION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME EFFECTTVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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TOE COUNTY OF ONEIDA 
ittLOBT/^ Meente, Jr. 
County Executive 
Date: S*/& /& f 
The CSEA, Inc., Local 1000 
AFSCME/AFL-CIO 
Labor Relations Specialist 
Date: _jAjj)l 
Approved As To Form 
ONSDAC©y-TY ATTORNEY 
The CSEA Team Members were: 
/Stacey Farrell/Cnit President 
Cynthia 
Lisa Malme^Team Member, 
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APPENDIX "A" 
ONEIDA COT JNTY NURSES 
SALARY SCHEDULE 2000-2012 
Salary Schedule 2009 "N Scale" 
I. Each employee and former employee who was covered by this Agreement as of January 1, 2009, 
shall receive retroactive payment computed upon the difference between his/her former base salary and 
his/her negotiated 2009 base salary for those hours or periods actually compensated, including overtime 
where appropriate, between January 1, 2009 and July 29,2009. 
Each regular full time, part time and per diem Registered Professional Nurse, and regular full 
time, part time and per diem Public Health Nurse on the schedule shall receive a 1.00% increase effective 
January 1, 2009 and a 1.00% increase effective July l, 2009. 
REGISTERED PROFFESIONAL NURSE 
1 6 N 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
1 0 
11 
1% INCREASE 
JAN. 1, 2 0 0 9 
29,532 
30,713 
31,941 
33,219 
34,548 
35,930 
37,367 
38,862 
40,416 
42,032 
43,714 
1% INCREASE 
JULY 1, 2 0 0 9 
$29,828 
$31,020 
$32,261 
$33,551 
$34,894 
$36,289 
$37,741 
$39,250 
$40,820 
$42,452 
$44,151 
PUBLIC HEALTH NURSE 
1 9 N 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
1 0 
11 
1% INCREASE 
JAN. 1, 2009 
$32,391 
$33,686 
$35,033 
$36,434 
$37,892 
$39,407 
$40,984 
$42,623 
$44,328 
$46,100 
$47,945 
1% INCREASE 
JULY 1, 2009 
$32,715 
$34,022 
$35,383 
$36,798 
$38,271 
$39 ,8o i 
$41,394 
$43,049 
$44,771 
$46,561 
$48,424 
27 
APPENDIX "A" 
ONEIDA COUNTY NURSES 
SALARY SCHEDULE 2000-2012 * 
Salary Schedule 2010 "N Scale" Jf 
•*» 
II. Each regular full time, part time and per diem Registered Professional Nurse and regular full timejf 
part time and per diem Public Health Nurse on the schedule shall advance one step effective January if 
2010. However, regular full-time, part time and per diem employees hired after September 30, 2009 shal 
remain at their starting step of the salary schedule. | 
REGISTERED PROFESSIONAL NURSE 
16N 
STEP 
PUBLIC HEALTH NURSE 
19N 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
JAN 1, 2010 
$29,828 
$31,020 
$32,261 
$33,551 
$34,894 
$36,289 
$37,741 
$39,250 
$40,820 
$42,452 
$44451 
JAN 1, 2010 
$32,715 
$34,022 
$35,383 
$36,798 
$38,271 
$39,801 
$41,394 
$43,049 
$44,771 
$46,561 
$48,424 
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APPENDIX "A" 
ONEIDA COUNTYNURSES 
SALARY SCHEDULE 2000-2012 
SALARY SCHEDULE 2011 "N" SCALE 
III. Each regular full time, part time and per diem Registered Professional Nurse and regular full time, 
part time and per diem Public Health Nurse on the schedule shall receive a 1.00% increase effective 
January 1, 2011 and a 1.00% increase effective July 1,2011. 
REGISTERED PROFESSIONAL N U R S E STEP 1% INCREASE 
16N 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
J A N 1,2011 
$30,126 
$31,330 
$32,583 
$33,887 
$35,242 
$36,652 
$38,118 
$39,643 
$41,229 
$42,877 
$44,592 
PUBLIC HEALTH N U R S E STEP 1% INCREASE 
19N 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
J A N 1, 2011 
$ 33,042 
$ 34,363 
$ 35,737 
$ 37,166 
$ 38,654 
$ 40,199 
$ 41,808 
$ 43,480 
$ 45,219 
$ 47,027 
$ 48 ,908 
1% INCREASE 
JULY 1,2011 
$30,427 
$31,644 
$32,909 
$34,225 
$35,595 
$37,oi8 
$38,499 
$40,039 
$41,641 
$43,306 
$45,038 
1% INCREASE 
JULY 1, 2011 
$33,372 
$34,706 
$36,094 
$37,538 
$39,040 
$40,601 
$42,226 
$43,915 
$45,671 
$47,497 
$49,397 
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APPENDIX "A" 
ONEIDA COUNTYNURSES { 
SALARY SCHEDULE 200Q-2012 J 
Salary Schedule 2012 "N" Scale |-
=f 
IV. Each regular full time, part time and per diem Registered Professional Nurse and regular full timf 
part time and per diem Public Health Nurse on the schedule shall advance one step effective January 1 
2012. However, regular full-time, part time and per diem employees hired after September 30, 2011 shaf 
remain at their starting step of the salary schedule. I 
REGISTERED PROFFESIONAL NURSE STEP 
16N 
PUBLIC HEALTH NURSE 
19N 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
JAN 1, 2 0 1 2 
$ 30,427 
$ 31,644 
$32 ,909 
$ 34,225 
$'35,595 
$ 37,oi8 
$ 38,499 
$ 40,039 
$ 41,641 
$ 43,306 
$ 45,038 
JAN 1,2012 
$ 33,372 
$ 34,706 
$ 36,094 
$ 37,538 
$ 39,040 
$ 40,601 
$ 42,226 
$ 43,915 
$ 45,671 
$ 47,497 
$ 49,397 
V. Upon an employee's reaching the maximum step, there shall be no further step movement during 
the life of the Agreement and the employee will become "off the schedule." Moreover, step movement ,.: 
shall exist only during the life of the Agreement, i.e., step movement shall be "sunsetted" upon expiration 
of the Agreement on December 31,2012. I 
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APPENDIX "A" 
ONEIDA COUNTYNURSES 
SALARY SCHEDULE 2000-2012 
VI. Each employee who is "off the schedule" shall receive the following increase in his/her annual 
salary on each of the following dates: 
Each regular full time, part time and per diem Registered Professional Nurse and regular full time, part 
time and per diem Public Health Nurse who has been "off the schedule" shall be eligible to receive a 1.25 % 
increase to his/her salary retroactive to January 1,2009,1.25% increase retroactive to July 1,2009,1.25% 
increase on January 1, 2010,1.25% increase on July 1, 2010, 1.25% increase on January 1, 2011, 1.25% 
increase on July 1,2011,1.25% increase on January 1, 2012,1.25% increase on July 1, 2.012.. 
Each regular full time, part time and per diem Registered Professional Nurse and regular full time, part 
time and per diem Public Health Nurse who becomes "off the schedule" during the life of this Agreement 
shall be eligible for any of the above salary increases that occur subsequent to said employee becoming 
"off the schedule." All the increases for employees "off the schedule" shall also be "sunsetted" on 
December 31, 2012. 
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